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Background

Exmoor Medical Centre is a three partner (six sessions each), 4,000 patient GMS practice situated in Dulverton, the headquarters of Exmoor National Park. The practice area encompasses a large proportion of the moor and large areas of Somerset and Devon beyond. The three partners are all in their mid-40s and enjoy providing a high standard of traditional family medicine. We are liberal, open, approachable and informal and enjoy working together.

Our patients are diverse, interesting and for the most part very hardy. We have a higher proportion of elderly than average and fewer children. Exmoor is spectacularly beautiful and has a strong traditional culture of its own, some of which is based around field sports and hunting.
In 2009, the practice moved into a stunning, new, purpose-built surgery in Dulverton. We have dedicated, long-serving staff and a particularly strong relationship with our community nurses. We are dispensing, a high QOF achiever and have a Minor Injury LES. We are not a teaching practice, although we do have medical students on attachment from time to time.
We refer mainly to Musgrove Park Hospital in Taunton, but also North Devon Hospital in Barnstaple and the Royal Devon and Exeter Hospital in Exeter. Most tertiary referrals are seen in Bristol. We are well served by community hospitals in Minehead and Williton and also in Tiverton. There are Minor Injury Units and X-ray facilities in Minehead and Tiverton.

Post Description 
Associate GP to cover holidays
24 weeks per annum

Post Summary

This post provides holiday cover for the existing partners. Two of the partners are married and take holiday together, thus for 12 weeks of the year the Associate will deputise for five days per week. During the other 12 weeks the Associate will deputise for 2½ days per week. These days will be composed of a mixture of duty and non-duty days with some margin cover as well (our margins are generally very quiet) and extended hours for a maximum of two weeks out of three (again, generally very quiet). The Associate will be expected to take on and cover a partner’s clinical, but not management, role, as outlined in the clinical responsibilities below.
For the foreseeable future the Associate will be expected to cover all school holidays, excluding the week of Christmas and New Year, as well as covering at other times to make up the quota of 24 weeks. Six months’ notice of required cover dates will be given.

Due to the ad hoc nature of the periods to be covered the practice has been advised by its accountants that this post is most appropriately offered under a freelance ‘employment services’ contract and that this will be compliant with HMRC regulation and practice in this area The self-employed status this allows confers various significant tax benefits for the Associate.
Reimbursement: Day rate £556, annualises to £50,000.
Clinical Responsibilities
• In accordance with the practice timetable, as agreed, the post-holder will

make him/her-self available to undertake a variety of duties including surgery

consultations, telephone consultations and if appropriate email consultations,

visiting patients at home, checking and signing repeat prescriptions and dealing with queries, paperwork and correspondence in a timely fashion.

• Making professional, autonomous decisions in relation to presenting problems,

whether self-referred or referred from other health care workers within the

Practice

• Screening patients for disease risk factors and early signs of illness

• Cover all the clinical management of the patients in surgery as appropriate

including initiating investigations, reviewing results, making referrals to

secondary care or to other providers as appropriate

• Developing care and treatment plans in consultation with patients and in line

with current practice disease management protocols as well wider guidance

such as that from NICE

• Ensuring appropriate follow up of patients

• Recording clear and contemporaneous computerised consultation notes to

agreed standards

• Collecting data for audit purposes, if required

• Compiling and issuing computer-generated acute and repeat prescriptions

• Prescribing generically whenever appropriate and in accordance with practice norms and established good practice
• Working with and supporting other members of the primary health care team in

delivering high quality primary care

• Play a reliable role in the practice achieving agreed QOF and other key

performance indicator targets, recording data on the clinical system as required.

Confidentiality:

• In the course of seeking treatment, patients entrust us with, or allow us to

gather, sensitive information in relation to their health and other matters.

They do so in confidence and have the right to expect that staff will respect

their privacy and act appropriately

• As a GP you will have access to confidential information relating to

patients and their carers, practice staff and other healthcare workers. They

may also have access to information relating to the Practice as a business

organisation. All such information from any source is to be regarded as strictly

confidential

• Information relating to patients, carers, colleagues, other healthcare workers

or the business of the practice may only be divulged to authorised persons in

accordance with the practice policies and procedures relating to confidentiality

and the protection of personal and sensitive data.

Health & Safety
The post-holder will assist in promoting and maintaining their own and others’ health,

safety and security as defined in the Practice Health & Safety Policy, to include:

• Using personal security systems within the workplace according to Practice

guidelines

• Identifying the risks involved in work activities and undertaking such activities

in a way that manages those risks

• Making effective use of training to update knowledge and skills

• Using appropriate infection control procedures, maintaining work areas in a

tidy and safe way and free from hazards

• Reporting potential risks identified.

Equality and Diversity
The post-holder will support the equality, diversity and rights of patients, carers and

colleagues, to include:

• Acting in a way that recognizes the importance of people’s rights, interpreting

them in a way that is consistent with Practice procedures and policies, and

current legislation

• Respecting the privacy, dignity, needs and beliefs of patients, carers and

colleagues

• Behaving in a manner which is welcoming to and of the individual, is nonjudgmental and respects their circumstances, feelings priorities and rights.

Personal/Professional Development
The post holder will maintain continued education through attendance at any courses

and/or study days necessary to ensure that professional development requirements

for appraisal and revalidation are met. 
Quality
The post-holder will strive to maintain quality within the practice, and will:

• Alert other team members to issues of quality and risk

• Assess own performance and take accountability for own actions, either

directly or under supervision

• Contribute to the effectiveness of the team by reflecting on own and team

activities and making suggestions on ways to improve and enhance the team’s

performance

• Work effectively with individuals in other agencies to meet patients’ needs

• Effectively manage own time, workload and resources.

Communication
The post-holder should recognize the importance of effective communication within

the team and will strive to:

• Communicate effectively with other team members

• Communicate effectively with patients and carers

Person Specification



Essential





Desirable
General
Qualified GP
GMC full registration
Vocational Training Certificate or
equivalent (JCPTGP)

Membership of recognised defence

union (MPS/MDU)

Currently on a performers list

Never been removed from a

performers list for a

detrimental reason

Understands the importance of

evidence-based practice and

clinical effectiveness

IUD fitting

Experience
Broad general practice experience
Experience of GP Clinical IT

systems

Minor surgery experience

Synergy / Frontdesk experience

Knowledge
Excellent communication (oral and
Skills 

written) and inter personal skills



Ability to listen and empathise

Good time management

Excellent keyboard and computer

skills

Qualities
Pleasant and articulate



Unflappable under pressure 

and a natural multi-tasker

Hard working, willing and flexible

Ability to use own judgement,

resourcefulness and common

sense to take decisions.
Ability to work as part of a multidisciplinary

team

Initiative and drive

Self motivated and positive

Empathetic, honest, caring

Observance of strict confidentiality

Other 

Flexibility of working hours/ able to
work at the desired times

Good sickness record

Car driver and car owner
Terms and Conditions

This is a freelance contract, payable at a day rate of £556 per day, which will include some duty, extended hours and margins as per the practice rota. At 88 days per year this annualises to £50,000. Payment will be made fortnightly after periods worked.

The Associate will be responsible for submitting their own GP Locum pension forms in the usual way and will be responsible for their own defence organisation subscriptions.

Six months’ notice will be given of required working dates. 

Selection Process

Closing date for applications: Friday, April 1st
Interview date: Tuesday, 26th April
Start date to be agreed.

Application by letter and CV to:

Dr David Berger

Exmoor Medical Centre

Oldberry House

Fishers Mead

Dulverton

TA22 9EN

and / or to: david.berger@exmoormc.nhs.uk and daveberger@gmail.com
Please contact Dr David Berger if you wish to discuss the post further by email or phone, Monday, Wednesday or Friday: 01398 323333.
Copy of Advertisement

24 weeks per year associate GP to cover holidays, Exmoor Medical Centre, Dulverton

£50,000 per annum 

WE: Are a 3 partner, 4,000 patient practice in the midst of Exmoor National Park. We have a stunning new building (2009), interesting, self-reliant patients and extremely helpful staff. We use Synergy, Frontdesk and Contract Plus. Sometimes we’re busy, sometimes not, so day to day workload is highly variable.

YOU: Are a capable, unflappable GP, comfortable with working independently. You have an independent lifestyle and would like an excellent base level of income in return for covering holidays for us (predominantly during school holidays for the moment). For 12 weeks you would work 5 days per week and for 12 weeks you would work 2½ days per week. 

Filling this position with the right person will give us continuity during holidays and the assurance of good quality cover. It will give you an excellent base from which to practice good medicine in a lovely place and also live the lifestyle you want, be that travelling, gardening or following other aspects of a portfolio career.

Find out about us at www.exmoormedicalcentre.co.uk
Contact Dr David Berger by email (daveberger@gmail.com) or by phone Mon, Wed, Fri (01398 323333). A full candidate brief is also available for download on our website. Login via the staff login:

Username: Associate GP 
Password: JOBAD123
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